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 The well-established link between PHE and the world of work that enables the 
involvement of stakeholders in identifying the necessary competences, taking 
responsibility for the outcomes 

 PHE encourages the responsibility of learners for their own development (searching 
for employers, developing a suitable profile of competences, ensuring employability 
prospects) 

 Short Cycle Higher Education – SCHE is an advantage due to its, substantial in company 
practical training in combination with theoretical institutional education enabling the 
integration of educational situations, modular and open educational curriculum 

 Lack of strategy/policy at national level 
 Divergent accreditation procedures (institutional, programme) that do not provide 

equal opportunities for various forms of PHE 
 External accreditation affects the quality due to lack of autonomy and accountability 

of institutions 
 Despite the large number and diversity of programmes and disciplines the educational 

system is rigid and does not provide sufficient quality and relevant employment 
competences 

 Lack of transparency, inadequacy, shortcoming of professional competences of 
individuals for employment 

 Inadequate definition of job related competences in certain areas 
 Lack of jobs and in company practical training opportunities (in some areas to the 

extreme level) 
 Insufficiently informative inadequate career guidance that should be present at all 

levels (learners and parent guiding) and all stages of life (LLL) 
 Tertiary Professional Education does not have a coherent area (need for a study on the 

situation of PHE in Slovenia, no regulations for vertical permeability between some 
levels of PHE, lack of specific legislation and strategical directions for PHE, no 
systematic links, no open system for graduates’ transition, colleges are predominantly 
within secondary school centres without an adequate autonomy 

 Existing links with the world of work to facilitate reskilling and upskilling of individuals 
(due to shorter duration of studies) 

 PHE providers should develop qualitative approaches to education and training 



 

 PHE providers should develop programmes in strong cooperation with practical 
training and work of lecturers 

 The world of work should take care to develop their mentors 
 PHE providers should develop marketing activities 
 PHE providers should introduce and develop more project work activities and methods 
 E-learning is an opportunity to support practical education and training 

 Management of the network of study programmes (optimizing resources with 
emphasis on quality) 

 Too many ventures in specialization and operational efficiency (neglecting generic 
competences) 

 Risk of fluctuation (replacements of generations – staff) and to that connected 
availability of options for young people and the selection of appropriate staff 

 Inadequate or deficient articulation of needs and expectations of the world of work 
 Risk of the system remaining too fragmented 

Identification of Goals for the Ideal Future Development of PHE (Ideal Scenario) 



 

Identification of Barriers to achieve the Ideal Scenario 


